Abstract for promotional use only. Full version available at www.iesepublishing.com

dit [ESEinsight

The upsides of
downward deference

B. Sebastian Reiche
Tsedal B. Neeley

This article is part of IESE Insight Review, issue 158, 2021.

Copyright © IESE Business School, 2021. All rights reserved.

This article is for personal, noncommercial use. No part of this article may be reproduced, stored in a retrieval
system, or transmitted in any form or by any means, electronic, mechanical, photocopying, recording or
otherwise, without prior written permission from iesep@iesep.com.

The posting of this article on open-access internet sites is prohibited. To obtain permission to post this article
on secured and/or password-protected intranet sites, or to purchase copies of this article for use in academic

settings, please write to iesep@iesep.com.

IESE Business School - University of Navarra / www.ieseinsight.com


http://www.ieseinsight.com

The
upsides of
downward
deference

By B. Sebastian Reiche
and Tsedal B. Neeley

for promotional use only. Full version available at www.iesepublishing.com

Leaders who find themselves out

of their element can get ahead by
deferring to subordinates. Here we
explain how power can come from
letting it go.






